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2) The manager is liable to the principal for all the
consequences of his intervention, even consequences due to
force majeure.

3) The principal is not bound to reimburse the manager
for the advances made or expenses incurred except in so far
as he has been enriched thereby.

93. — The fact that the manager has undertaken to act
contrary to the will of the principal shall not be taken into
consideration in any case in which a duty imposed on the
principal in the public interest would not be fulfilled in due
time except for such intervention.

94. — If an act of management has for its object the
averting of an imminent danger which threatens the
principal, the manager is liable to the principal for the

consequences of his act in so far only as they are due to his
fault.

95. — If the manager has aet undertaken to act [not]
contrary to the will of the principal, but has failed to act
with proper care, the following rules apply:

1) The principal is bound to third persons by the acts
done by the manager.

2) The manager is liable to the principal for the
consequences of his misconduct.

3) If advances have been made or expenses incurred by
the manager, the principal is bound to reimburse them only
in so far as he has been enriched thereby.
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