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96. — If the manager has net undertaken to act [not]
contrary to the will of the principal and has acted with
proper care, the principal is bound to third persons by the
acts done by the manager.

He is also bound to reimburse the manager for any
advances made or expenses incurred by him.

97. — The manager is not entitled to remuneration.

98. — After the management has ceased, the manager
must as soon as possible report to the principal how the
matters have been executed.

99. — The manager must transfer to the principal the
rights which he has acquired in his own name but on behalf
of the principal.

100.—The manager must hand over to the principal all
the monies and other properties which he receives in the
execution of the management.

101. — If the manager has used for his own benefit
money which he ought to have handed over to the principal
or to have used for the principal, he must pay interest
thereon from the day when be used it for his own benefit.
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